MULTI-SOURCE FEEDBACK FROM PROFESSIONALS
As part of [INSERT NAME/ MY] professional development, I would appreciate it if you could provide feedback on how [INSERT FIRST NAME/ MY] is demonstrating the following Standards within [MY/THEIR] practice and anything [I/THEY] need to start, continue, or stop doing. Please provide feedback on as many of the Standards as you can, include an example if you can. 
When you’re completed the feedback form please return to [INSERT ARRANGEMENTS] 

	Name
	Position 
	Date


	STANDARD

	HAVE YOU SEEN THIS IN MY PRACTICE?
	WHAT DO I NEED TO START, KEEP OR STOP DOING?

	Ethics, values and rights-based practice – develop an understanding of and apply ethical principles and values to all aspects of professional practice.  Recognise sources of social inequality and take action to protect and advocate for human rights and social justice.

	Always/sometimes/never/n/a
	

	Communication, engagement and relationship-based professional practice – demonstrate knowledge and skills to support effective communication, collaboration and relationship-based practice in a range of settings. Actively involve and support the involvement of people receiving services, their families and carers to plan, implement and evaluate interventions.  

	Always/sometimes/never/n/a
	

	Critical thinking, professional judgement and decision making - develop competence and confidence in applying critical thinking, analysis, research, and best practice to inform professional judgement and decision making in all areas of practice including assessment and review.

	Always/sometimes/never/n/a
	

	Promoting wellbeing, support and protection – demonstrate and apply understanding of responsibility to actively promote the wellbeing, support and protection of children and adults at risk of harm, regardless of setting or context.

	Always/sometimes/never/n/a
	

	Working with complexity in unpredictable and ambiguous contexts - develop competence and confidence in managing complexity, risk, and uncertainty in professional decision making.

	Always/sometimes/never/n/a
	

	Use of knowledge, research and evidence in practice - demonstrate commitment to continuous professional learning and inquiry which supports evidence informed practice and a wider culture of learning.

	Always/sometimes/never/n/a
	

	Self-awareness and reflexivity – recognise the impact of the demands of professional social work practice on self and others and develop the use of reflexivity to contribute to personal wellbeing and effective and sustainable practice.

	Always/sometimes/never/n/a
	

	Professional leadership - develop personal and professional authority as a social worker including when working collaboratively across agency and professional boundaries.  

	Always/sometimes/never/n/a
	



                                                              OPTIONAL – can be used as part of NQSW Supported Year to collect feedback from professionals
